In order to measure subjective aspects of social change, the basic reliability and validity of self-report measures need to be demonstrated. Measurement in this area has tended to rely on face validity. Since there are many sources of bias in self-reports , (e.g., Crowne and Marlowe, 1964) , it is important to demonstrate external validity for self-reports even when face validity . is very high. To date, however, research which has validated self-. reports against a criterion has been restricted to a few areas AUTHOR'S NOTE: Acknowledgments of support for this research and the author's current address are given in Note 1. [381]
where objective information was available (e.g., Kain & Quigley, 1972 ; Kish & Lansing, 1954; Weaver & Swanson, 1974) .
It is particularly difficult to find objective criteria (i.e., behaviors) against which to validate self-report measures Ratings by others who know respondents well, often called peer-ratings, have proven to be useful as a criterion for the measurement of personality traits (e.g., Norman, 1963; Hamilton, 1971 ) and for the prediction of task success in military and industrial settings (e.g., Amir et al., 1970; Hollander, 1954; Mayfield, 1972; Mouton et al., 1955 The largest difference between the groups reflects the fact that this group had somewhat more education than the probability sample.
The questionnaires were administerd to groups in several sessions at centrally located churches during July, 1973 (Blumberg et al., 1974) . Direct (Andrews and Withey, 1974: 20) . In this analysis peer ratings of aspects of life related to self-reported satisfaction with life using the more conservative r from .06 to .37 with a median predictability of .21. Even more telling, self-reported value of home correlated with satisfaction with home r = .39 and self-reported family income correlated with satisfaction with family income r = .13. In contrast to these correlations which are from the same data dource, the convergence obtained here between selfratings and ratings by others as an independent data source looks large indeed. This converence gives us evidence that respondent self-ratings are not merely arbitrary ratings produced for our benefit, but measure attitudes and feelings of which important others in the respondent's environment are aware. The ratings also exhibit discriminant validity. Since many of the rated areas of satisfaction should show positive intercorrelations, the obtained estimates of discriminant validity are conservative.
Several possible problems could exist in the ratings by others. (Alwin, 1974) . The intent of this paper was to discuss the value of rating by others as a validity criterion rather than to explore different modes of analysis for these ratings. However, estimates using these methods were gathered as part of another study focusing on different methods of self-ratings (Andrews and Crandall, 1976 ). Joreskog's (1973) [398] ratings by others compared to their practical value in improving item and scale construction in various self-report areas.
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